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IUPCfiPE LOCAL 911 
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BOROUGH OF HANBurg 
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~— PgEAMBT.S! 


1004. "by into this day o# 

Sussex, New Jersey f Borough of Hamburg :r tf 

Bocal 911, I.O.P.c p f ei “ fter “lied th 6 Vern C °» ty 
represent th^ ' hereinafter* ,, Borough",. a 

bargainable Iss^^•““ 


•Ac tion a 

collective 
workers 


tarJii e nil f° r ° Ugh iec °gni2 € 

■he n?__ presenta tive 


ia the Dip^;: 


recognizes the 

for 


Union as 

a fl blue- 


the 
collar 



Ac tion A 


and to direct t,f 1Sht t0 Mn age the a ff„. 

Borough, subject or, B ° rfcin9 f o^aa and of f the B °^ugh 

“< applicable C $tst~h ‘° the imitations f ff ° ns « the 
Borough. . la "' is ’rested < n sn f this Agreement 

and retained by the 


? aga a of 


10 





^y^^strTcT^ 9 COntained herein shall b 

under the ,, Ct t0 an y employee surh -■ I 1 b construed t 

laws a l h ; ?;Z'? rSey st «• St tea ha hay 

SB*; •' 

o“S*^ 0 Aspect t 9 *^ f « 

any local, La^r™? 

stages of the r 'or<' 9Jrieyed pers °n may be 

option, by a l Dr ““ Procedure by hims* at a11 

Ml, I.D. P y c PE PreSe , n 5 atiTe elected or !nn ' ° r '‘ at h « 

Local 9H, X n p'r D ” hen an employee is by Loca l 

the right to be' present'' Jf Cal 911 I-C.P.C p by 

° f «“ 9tieyance~ “ d *» *«. its vi^ ^t^ 

Sectinn p No * ‘ 

- Se £&££ * taten by the 
911, I.D.P.C p E ' any representative anv against any 

~e by 



ln 

disciplinary action invol^ ,aSus™ V£f ^ 
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Council shall 


demotion, or (d) 
conduct a hearing 


removal, the 
on the matter. 


Mayor 


and 


S ection — B. GRIEVAN CES - 

Position, wages 77 " , .^ y grievance relation 4. 

covered by thi«? a working conditions of 5 to t ^ le 

forth below: A?reement shal l be handled in the men7 l0yee 

Lne manner set- 

lm ? he em Ployee should discuss th* n • 

his immediate supervisor y h grievance with 
member of local 911 i.u P C P re P re ^nted by a 

represent the employee hi '/ declined to Y 
right to proceed without such ^ Sha11 have the 
the employee or Local 911 i n- If 

satisfied with the result nf +k’ C ' P ’ E ‘ is not 
his supervisor, either may fil^ discussi °n with 
of grievance with the ArT1 ~f flle a wri tten notice 
Head or relevant Council MeS^ as^h^ 81 ^ 

9ii, i°"a a p y c r p a E° n do thS enploye; “ maY bS - 

the grievance with th- 7/ iSh t0 disc uss 
the procedure may bfbeaun 10 ^ ' S su P e frisor, . 

^e th m e ay De bT toent 

-»« shall 

shall advise the employee 7 ( ? 0) days and 
Of such decision immediJtefv tw 0 ” 1 911 r -°-P-C.P E 
t= -eh a copy of “ d 

The employee or local 911 t „ 

decision of the Department Hes h"" P ' E ' may appeal the 
-ithm five (5, da P s of "receipt of 7“ « a -bers 
ther is Unsatisfied with thf f '" he dec ision if 

Witten notice of appeal with t^ SUlt ' by *Ui ng a 
at the same tiS, ^ Cd -il 



4. 


P rev ious writing nn +-k 

th S S eXt With “ the next thirtf(|m' f thi " 
the Mayor and Council shall o!V 30) days ' 

snd thereafter rendpr a * • conc * uct a hearing 

within ten (10-) days and^i^f 11 determin stion 
employee and Local 9n T . §‘p r b ° th the 

decision immediately thereafter! f auch 
° SaCh 3 copy of their determination° rWard 

^bo“! LocaI an 9 ?i S I'n P°c p e E “ 1Sd by the ste PS outlined 

vss r a 

PEEC) . PERC shal 0as c °™tssion (hereinafter 

grietance. The a r b U?« or ,f arbltaat °r to hear the 
modify, add t0; nM sub a «t c decision shall neither 
Agreement and the referenced f f- the terms of this 
rendered within thirty (ToT „ P ° llcies and shall be 
tds hearing and s t ha i n ty b e (3 f , ln i aya f‘« c °mpletion of 

shall ^ T i e C ° st of the arbitrator upon both 

- h h^is b e%r^ed ^ ^ 


ARTICIR TXT _ 

Sect!nn a mv 

hours per week* 7 (8^1 °^ f * epart ^ 

Sr ".“s.'s 

_ paid lunch period ,, ,w ’ W1 th a one hsif ri^\ 

hour paid 

Sectj nn p All u 

Of tTmeTnd" day shaTTb ° f rifled hours 

and one naif the regular bate 

Section r my WQrk perf , 

“ on a Sunday or a holiday 


J 


? age 4 of- i 0 




2“l/2 time 


regular 


straLt^ - PSld at the rat ® of 
r^aighc time rate. 


s the 


5B£iSM -_v - aor.Tn.r. 


New Year's Day 
Presidents Day 
Good Friday 
Memorial Day 
Independence Day 


Labor Day 
Veterans Day 
Thanksgiving Day 

■Christmas Day 


; h n a sL d % TZu ed b or JW; 

^sct i,3.Qn * 

Council from granting a^Uonff Mayor 

yS at s ees fit to 

Section I- , 

either before o/ _ e ™ ployee ai) sent f or WO rk for 

Straight time for tee Zldy." -Ml recei^o^ 


Secti on All full' 

Paid vacation in accord w^^fo^ * entitled to 
IM£*l of following schedule; 


^M~2^_Service 
1st Year 
2 ~ 5 Year 
12 Years 
13-16 Years 


^MLal Vscation 
5 Days 
10 Days 
15 Days 
20 Days 
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thereof "is "not "grant ed^or^ak"" "" " aCati °" ° r any P»* ' 

or parts shall adulate tff' "? eh Ta = atlon perlods 
and shall be taken during the ne““™ceedfng S cilendaryear, 


employee the ““ t0 ths 

program. ' ° plLa - L/ ir'^=^cription druc 

S^^ees^thfSftintdJnta 1 ! 30 to 

the Delta Dental Plan or ^omparabl 1 ^ 11 ^ 061 3S provided by 
care plan. an or comparable and the existing eye 

presently carrying ^he insurance carriers 

insurance for the Borough shall refuse n, to med;LCal and dentaI 
said insurance coverage, the Boron! t Iy or c °"tinue 

to a new insurance companyof coZani "^ mediately apply 
insurance as is now provided and ‘.11 1 for the comparable 
Sh "U ^ n ° interruption of insurance 

^^ves he o, B °:r=f of h Tts Pr e°r Ufe coverage 

510,000.00. The Borough shall pay thelompTetf ^7." 

A RTICLE VIIX - SICK T.Tratre 

from post or duty**? any ^mplLef t0 mean absence 
accident, exposure to contagious di«?P* ecause of illness, 
member of the employee ' s immediate f®' •f ttendance up °n ■ a 
requiring the care of attendance of suchTmploy^^ 317 111 
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time 1 employees C ^f S n} slvll pay , Sha11 be granted , to all full 

year. if anTU ££% “/s n 0 Z l? T 

of such allowable sick leave for anv rh ^ 3 P ° rtion 
amount of sick leave not taken Y Calandar ^ ear ' the 

her credit up to the amount of i accumulate to his or 

shall be entitled to such accumulated SUCh empl °y ee 

and when needed. No employee who k lea . Ve Wlth pa ¥ lf 

through injury or illness as a result" of diSablsd ' either 
their respective employment shall rising form 

a..,, »• 

ss* irs: “ ,u ** 

entitle him to sick* leave ^his 1S absent for rea sons that 
promptly as of the employee's usual* Sha11 be notified 
m those work situations where notir* tiine ' eX( =ept 

the employee' s starting time" a n bS made prior to 

absent on sick, leave for. three ^3 , employee who . shall be 
working days, upon request bv thl J °5 more consecutive 
to submit acceptable Sdlcal Sha11 be rec ? u ^ed 

her right to such leave m case of t substan tiating his or 

exposure to contagious disease { TJl absence d ^ e to 
Department of Health shall h P ' 3 . certlf icate from the 

employment if req i“t VyZZ £££?* ^ "turn to 

require an employee who has been absent' he ^ Borou 9 h » a y 
illness, as a condition o his return t bacause of Personal 
at the expense of the Borough bv a nh dUty t0 be exaitlined / 
the Borough. Such examination shall desi ^ nated by 

employee is capable of performing h-i stabll ah whether the 

hr. return will not jeopardire tl TtZZZT^Ts 


^^ry to S enT^lf/et 1 “ - his or her 

illness as a result of 0- arisina reC | eiv ® s an injury or 
employment with the Borouoh, which ■ °- th ® empl °yee's 
prevents the employee form Derfom ■ • • ln ^ ur ^ or illness 

is collecting temporary disLiU ^?* 18 ° r hSr duties ' a * d 

r unity payments under the 
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Addendum to Page 8 of 10 in contract 


ARTICLE XI - SALARIES AND COMPENSATION 

SsajfflUkEach employee shall receive a salary increase in accordance with the schedule 


Per contract of January 1,2007 thru December 31, 2009 

Retroactive to January 1, 2007 - 3% added to base rate 
January 1, 2008 - 3% added to base rate 
January 1,2009- 3% added to base rate 


B ~ Ful1 time employees shall be paid on the 15 th and 30 th of each month. 


page 
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employee assigns*and* payS^ov^/^o ^he^B' ?r °^ ided that ~£he 
made to him or her for temoora'rv" di tt • ®°:° ugh an ^ Payments 
Workmen's Compensation laws' of the State o/ N ef Jersej. ““ 

ARTICLE X - P ERSQHftX, bays 

Employees "Liff IeaVes of abse "« «.t 
personal days each year with pay* !f t!Sd , t0 Three < 3 > 
business. Personal da^s cannoAc^ula^e r^ 


S ection A. . Each employee shall receive a , 

accordance with the schedule set ?orth below y lncrease in 


Retroactive to Jan 1 ooha -so. 

Jan. 1 , 2005 - 4 ^ idded ^ ^ t0 ba « rate 

Jan. 1 , 2006 4 ^ added to base rate 


/ip-' q_8S^- 




each 1 ^ * ha11 be P*< « th. 15- 


article y-TT _ 


jgSCELLAKreOT7c 


Se ction a CLOTHTWc mna rr 

entitled to the clothina curr P n7iu h ein P lo y ee shall be 
In addition the Borouohwill by the B ^ough. 

{two} pairs of work boo'ts oer yelr whit empl °y ee for 2 

the receipt. y ' ^ en v - he employee submits 

Se ction B. . When, an employee is called k i 
working day i s completed he shall bf ^ ?° duty after the 

payment of two (2) hours or theactual T . t0 3 minimum 
whichever is greater. This shall T ° f tilne w orked, 

employees required to work overtime in aPPly . ln the cas ® of. 
regular tour. the time shall birr ) n l injunction with a . 
employee clocks into work. ' U ° rUn xroni the time the 
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breaks; per to two coffee, 

morning and one' each afternoon. ~ lfteen minutes, one each 

S oye r shall post any 

unxt employees shall be ab/e to 


Employees shall be entitle 

with pay to attend or make^rranoement 13 , WOrkin 9 da ys leave 
member of their immediate family rt” h funeral of a 
defined as and limited to SDouse snn a 1 , edlate family is 
father, brother, sister ' daughter, mother, 

brother-in-law, sister-in-law son?^' fath «-in-law, 
grandparents or grandchildren.' law ' daughter-in-law, 


deductions 


ARTICLE XIV - PAYROT.T. 

employees, salaries for 
Clerical and Public employees shall ° f Production, 

upon submission by Local 9H I n p r p % made by the borough 
notification by the employe auth^f' tC the B °r°ugh of 
deduct the dues from his nau lz rng the Borough to 

I.O.P.C.P.E. Pay and t0 forward same to Local 


ARTICLE XV - s e rarabxlxty 


Section A j-f =r .,, 

application of this Agreelint^to 0 a tUS A9ree “ ent or any 
employees is held to be contrary to iL e ” ployee °r group of 
or applications shall „ ot be deemed Such Provisions 

except to the extent permitted bt f “ d Gristing, 
provisions or application* ^ 
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ARTICLE XVI - SAFETY EQUIPMENT 


The parties ageed that the Borough would provide necessity safety equipment to the 

Z2S2SZSXZ *"*■«—»= ^ZSSXS. a 


December 31 IST/’i 007 “ d “ remain k M &rce effect until midnight on 
be^TDecemb^ 1 d ° “* a «» Agreement on or 

ne"i 2 -°ex“ ** M *«“ «*> effect 
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